
Vote IWGB: already an effective negotiating team for all staff at UoL! 

Contact me: mark.murphy@london.ac.uk    https://iceforum2016.wordpress.com/  
Mark Murphy is an Accounts Administrator in the School of Advanced Study, employed at Grade 5. 

My name is Mark Murphy, and I’d like you to vote for me as the new Levels 1–6 negotiating rep, to 
work alongside Rebecca Dooley who is already doing a fantastic job. Staff in grades 1–6 are 
represented by just two reps, so it’s important that we work well as a team on your behalf. 

Rebecca says:  
“I fully endorse Mark as the second IWGB candidate to represent Levels 1–6. He has a lot of 
union experience and is experienced in this type of negotiation. I have full confidence that 
together, myself and Mark can continue the great work that has been done thus far to make 
information and consultation inclusive of the interests of all staff.”  

Why you should re-elect IWGB: vote for Mark 
A vote for me is a vote to continue down this track of change that staff voted for in March. Many of you voted for us 
before and backed our aim to make information and consultation here more inclusive and effective. It’s already 
working! The University has accepted that it needs to improve, so it’s vital to keep pushing our message.  

Rebecca and my predecessor Chris have already put in a lot of work negotiating with the University and the Levels 7–10 
reps. Although Chris has moved on, we in the IWGB want to finish the job that we have started. With your support I can 
help Rebecca continue negotiations to make proper information and consultation a permanent reality. So please vote 
again for IWGB! 

We’ve kept our promises to provide an alternative voice, to keep you informed and updated and to listen to your views: 
we’ve taken on feedback from everyone who’s contacted us so far, and we will continue to consult you if I’m elected. 

Following the first meeting with Kim Frost, the negotiating reps were asked to produce proposals for achieving better 
information and consultation by reforming the JNCC. IWGB has taken a lead in finding a solution that works for staff of 
all grades, submitting the first and only proposal for how a new format could work. We took this extremely seriously and 
it’s this proposal that will form the basis of negotiations from this point forward. In brief, it’s as follows: 

1. Including everyone – under our new proposals all the JNCC reps would be obliged to act on behalf of non-union 
members as well as union members: reporting back by email and holding open surgeries and meetings where 
everyone can raise matters of concern or interest that we should discuss. 

2. Improving the forum – we’ve suggested several improvements, such as increasing the frequency of meetings, 
ensuring that agendas are published to all staff in advance, ensuring that minutes are produced and shared 
quickly, and ensuring all UoL business affecting staff is automatically on the agenda. 

3. Expanding participation – we’re proposing that membership of the JNCC is expanded to include all three unions, 
not just the two that are negotiating on behalf of grades 7–10.  

We’ve made so much progress already – before these elections, information and consultation at the University was out-
dated and unsatisfactory. They are already listening to us. In order to take these proposals forward, the IWGB voice in 
the negotiations needs to be heard. Help us achieve that by voting for me as the new IWGB rep! 

Why I would make a good negotiating rep 
I have worked at the University of London for nearly ten years, both in the School of Advanced Study and in the Finance 
Department. My work in finance has brought me into contact with a variety of staff and departments, and given me a 
good overall sense of how the University functions. 

I have been a union member for over 10 years, and have been an active member of the IWGB since 2014, helping 
(among other things) to coordinate and promote the London Weighting campaign of 2014–15. I have also worked to 
organise and support colleagues within SAS, particularly when faced with our last restructure, when we arranged a 
series of workers’ meetings, ensured that senior managers addressed our concerns, and helped to minimise the negative 
impact of the restructure and avoid compulsory redundancies. This experience in particular makes me an ideal 
candidate to work alongside Rebecca and negotiate a new deal on your behalf. 
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