
Vote IWGB: an effective negotiating team for all staff at UoL! 

Contact me: rebecca.dooley@london.ac.uk    https://iceforum2016.wordpress.com/  

Rebecca Dooley is a Senior Examinations Officer, employed at Grade 5. 

My name is Rebecca Dooley and I’d like you to vote for me as one of your Levels 1-6 
negotiating reps. I’m campaigning on the IWGB slate, alongside Chris Josiffe (also Levels  
1-6), Danny Millum, Catherine Morrissey and Damien Short (Levels 7-10). Now is our 
chance to set up a new, alternative forum for staff to be informed and consulted about 
important issues affecting us at the University, to run alongside the ones that are already in 
place. Please vote for all of us to get the most effective negotiating team for staff at UoL! 

Why the IWGB negotiating team is the right choice 

Although IWGB is not currently recognised at UoL (due to a legal technicality) we are proud of   
our record to date. We achieved a historic improvement in terms and conditions for the University’s outsourced workers 
(winning them 5 extra days’ holiday per year, and enhanced sick pay similar to that you and I have always been lucky 
enough to have); put in strong responses to recent restructures in the Library, Finance, UoLIA and SAS; campaigned 
effectively for higher London Weighting; advocated on behalf of staff affected by CoSector; and we’ve represented 
employees from all parts of the University (including negotiating settlements) – and much more than there’s room for 
here. 

IWGB is an alternative voice for staff at UoL: the University of London currently recognises two of the three campus 
unions – UNISON and UCU – and we often take a different position to those unions, and have a different style of 
advocating and campaigning.  

There’s room for both approaches, and we believe there is support among University staff for having an alternative, so 
we want to negotiate an Information and Consultation of Employees (ICE) forum which will serve as an additional voice 
for UoL staff, alongside that of the recognised unions. That’s what ICE is all about! 

If elected, we promise to: 

 Negotiate an open and democratic forum – no group of staff would be excluded. 

 Inform you of what’s discussed, both at the negotiating stage and once the forum is set up. 

 Consult regularly with you about what you want us to do – starting now! 

We will use this forum to represent the views of all staff, not just union members. Our monthly branch meetings are 
open to all members, not just a select committee, and we all participate in deciding policy and choosing how our union 
will be run. We want to run the ICE forum along the same lines: we will routinely consult openly with all staff, keeping 
you informed of what the employers tell us and getting your views on what approach to take.  

Why I’d make a good negotiating rep 

I study law part-time whilst working in UoLIA, specialising in human rights and public law, and I’ve gained valuable 
advocacy skills by working in law firms and charities. This stands me in good stead to be a negotiating rep for ICE, which 
is governed by a set of complex Regulations. I’ll be supported in this by the IWGB legal team, which recently won a case 
in the Employment Appeal Tribunal that set a legal precedent on ICE for the entire UK, and I’ll consult regularly with 
them to ensure we’re getting it right. 

I am committed to the principles of fairness and equality and would ensure that the agreement made with UoL allows 
staff to be consulted on the issues that affect them most. I’ve put my passion for human rights into practice through my 
involvement with IWGB, where I am a workplace rep (taking cases) and Communications Officer, keeping members and 
non-members alike updated with everything we do.  

Vote for the IWGB candidates and you can’t lose! The current union recognition arrangements will continue regardless. 
We agree that UNISON and UCU should continue to be recognised. By voting for IWGB, you can guarantee an 
additional new voice for staff at the University. 
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