
Vote IWGB: an effective negotiating team for all staff at UoL! 

Contact me: damien.short@sas.ac.uk        https://iceforum2016.wordpress.com/  

Damien Short is (amongst other roles) a Reader in Human Rights, employed at Grade 9. 

My name’s Damien Short and I’m standing as a Levels 7-10 negotiating rep. I’m 
campaigning alongside Catherine Morrissey, Danny Millum (also Levels 7-10) and 
Rebecca Dooley and Chris Josiffe (Levels 1-6). Please vote for all of us to get the 
most effective negotiating team for the staff side! 

Why the IWGB negotiating team is the right choice 

Voting for the IWGB negotiating reps would benefit all workers at the University of 
London, by giving voice to an alternative point of view. It would be in no way 
detrimental to UoL’s current recognition arrangements with UCU and UNISON, unions 
whose work we respect, and would work alongside it: expanding and improving communication at UoL. Your 
negotiating reps will determine how the forum for informing and consulting employees will be constituted, so 
use your vote now to ensure that the team negotiating on your behalf at this stage is committed to an 
inclusive forum that is different to what we already have. That is what IWGB is promising to create, and what 
we have worked towards for the past year and a half. 

Our aim is to ensure maximum transparency in this process – consulting openly with all staff, whether they be 
union members or not, and lobbying for widespread staff participation in the forum that the reps will set up.  

If elected, we promise to: 

 Negotiate an open and democratic forum – no group of staff would be excluded. 

 Inform you of what’s discussed, both at the negotiating stage and once the forum is set up. 

 Consult regularly with you about what you want us to do – starting now! 

I chose to join IWGB as it is the only union on campus open to all workers of whatever grade, whether 
employed directly by the University or outsourced. We are all colleagues here, no matter who we work for. 
This inclusive approach has led to huge successes: improved sick pay, pensions and holidays for outsourced 
workers; increased London Weighting for in-house staff (and we believe we could have got more had IWGB 
been able to negotiate with management directly); and changes to restructuring plans and contract 
negotiations in parts of the University. IWGB has always operated in an open, communicative manner: our 
members contribute to every decision we make. We want to run the ICE negotiations in the same way:  
not everyone wants to be a union member, but everyone should be informed and consulted. 

Why I’d make a good negotiating rep 

I believe I would be an asset to the IWGB’s negotiating team because I have the skills and credibility (from my 
work as the Director of the School of Advanced Study's Human Rights Consortium) to negotiate with managers 
at the highest level, and I am committed to the advancement of human rights in both my academic work and as 
a citizen. My background in human rights has given me a passionate commitment to democracy and 
representation at any level and a thorough understanding of the law in this area. I am therefore well-qualified 
to stand up for your right to be properly informed and consulted about issues that affect you in the workplace.  

Central to human rights are the principles of justice, fairness, equality and non-discrimination. I am committed 
to upholding such principles in the workplace and beyond and wish to facilitate appropriate levels of 
consultation here at the University of London. Throughout my career I have advocated and lobbied for 
workers’ rights at the highest levels. I’m also a skilled negotiator and campaigner, having worked with a variety 
of high-profile NGOs including Amnesty International, War on Want, Friends of the Earth and the Climate 
Justice Collective, and am currently advising local anti-fracking groups in the UK and county councils on the 
human rights implications of fracking. I want to bring this extensive experience to the employees’ negotiating 
team at UoL and work alongside my IWGB colleagues to get the best possible deal for staff here. 

Remember: Vote for the IWGB candidates and you can’t lose! The current union recognition arrangements 
will continue regardless – we agree that UNISON and UCU should continue to be recognised. By voting for 
IWGB, you can guarantee an additional new voice for staff at the University.  
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