
Vote IWGB: an effective negotiating team for all staff at UoL! 

Contact me: catherine.morrissey@london.ac.uk     https://iceforum2016.wordpress.com/  

Catherine Morrissey is a General Editor, employed at Grade 7. 

My name’s Catherine Morrissey and I’m asking you to vote for me as one of your 
Levels 7-10 negotiating reps. I’m running as an IWGB candidate alongside Danny 
Millum and Damien Short (also L. 7-10), Rebecca Dooley and Chris Josiffe (Levels 1-6). 
Please vote for all of our slate to get the most effective negotiating team for staff! 

The forum that the negotiating reps will create will represent all staff, whether union 
members or not. The choice you make now is crucial to getting an agreement that 
works, so it’s vital to choose the best team for the job! These negotiations with 
management will determine how many staff reps employees will elect, how much 
information is given to them, how the University will go about consulting them, etc.  

Our IWGB slate has the vision and understanding of the Information and Consultation of Employees (ICE) Regs 
to make the new ICE forum the best it can be. This won’t affect the other ways in which the University consults 
staff groups. But by voting for me and my colleagues, you can secure an effective, additional channel for staff 
at UoL to be informed and consulted on important issues. 

If elected, we promise to: 

 Negotiate an open and democratic forum – no group of staff would be excluded. 

 Inform you of what’s discussed, both at the negotiating stage and once the forum is set up. 

 Consult regularly with you about what you want us to do – starting now! 

Why the IWGB negotiating team is the right choice 

We’re all members of IWGB, the largest union at UoL. IWGB is a democratic, member-led union and we have 
always operated in an open and communicative way – our members contribute to every decision we make. 
We initiated the ICE procedure at the UoL by gathering a petition from staff of all backgrounds, and want to run 
ICE in the same way: not everyone wants to be a union member, but everyone should be informed and 
consulted about issues that affect them.  

UoL already consults with two recognised unions, UNISON and UCU. ICE will not change that: we believe it’s 
good that recognised unions continue to be consulted in this way, and by law the ICE forum cannot in any way 
affect any other consultation mechanisms the University has in place.  

The advantage of having an alternative voice at UoL is that different points of view can be put across to senior 
management, alongside the ones that are already recognised. For example, on London Weighting many non-
union members agreed with us that UoL would have made a higher offer if they understood how strongly staff 
felt about it. If IWGB reps can sit down with management, we promise to make sure that your voice is heard.   

Why I’d make a good negotiating rep 

I’m the Secretary of UoL IWGB, which is one of the leading roles in the branch. As such I sit on a number of 
committees and I’ve contributed to every campaign we’ve run, such as winning better conditions for 
outsourced workers and opposing restructures of in-house departments. IWGB represents employees of all 
grades from UoL and HEE as well as outsourced staff. I’ve personally represented staff from all of these 
employers in formal meetings, stood together with them during industrial action and spoken at public 
meetings and at the Houses of Parliament in a forum chaired by John McDonnell MP. Last year, I prevented 
UoL from changing some staff contracts to make people work unsociable hours without extra pay.  

I understand ICE well: I was the lead claimant in the Tribunal case that helped clarify the meaning of the ICE 
Regulations and how they should be implemented at UoL (and the rest of the UK!). I’m committed to getting 
the best deal for staff, and regularly write to Kim Frost to ask questions and convey our members’ views. 
Having done all this (and much more!) I know I have the skills and passion to negotiate on your behalf.  

Vote for the IWGB candidates and you can’t lose! The current union recognition arrangements will continue 
regardless – we agree that UNISON and UCU should continue to be recognised. By voting for IWGB, you can 
guarantee an additional new voice for staff at the University.  
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